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Analysis of IR No. 1740-2019, Authorizing the County Executive to
Execute an Agreement with the Suffolk County Probation Officers
Association Amending the Terms And Conditions of Employment for the
Period January 1, 2017 through December 31, 2024

Subject:

Summary of Provisions
The proposed agreement contains 11 provisions that differ from the previous agreement, which
covered the period of 2011 through 2016. All items are effective upon full ratification and approval
of the agreement, unless otherwise indicated. A summary of these items follows.
1. Term
The term of this contract is eight years, from January 1, 2017 through December 31, 2024.
2. Base Salary
 Effective January 1, 2017, wages increase by 2.50%, effective January 1, 2019
 Effective January 1, 2018, wages increase by an additional 2.50%, effective July 1, 2020
 Effective December 1, 2020, wages increase by an additional 1.00%
 Effective July 1, 2021, wages increase by an additional 1.50%
 Effective July 1, 2022, wages increase by an additional 1.75%
 Effective July 1, 2023, wages increase by an additional 2.00%
 Effective July 1, 2024, wages increase by an additional 2.75%
 Retroactive raises effective January 1, 2019 through date of full ratification and approval,
will be paid at retirement.
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3. Pay Scale
Employees hired after January 4, 2017 will be placed on the salary schedule set forth in Attachment
A of the 2017-2024 Agreement. Employees hired after January 4, 2017 and prior to full ratification
of this agreement will be placed in the step equal to their current salary, and then the base salary
increases outlined above will be applied. Employees hired before January 4, 2017 will remain in
their same twelve-step salary schedule, to which the base salary increases outlined above will be
applied. Employees will receive step increases on their anniversary date instead of July 1st.
4. Longevity
Longevity shall be increased as follows:
 Effective January 1, 2020, an increase of $50.
 Effective January 1, 2021, an increase of $50.
 Effective January 1, 2022, an increase of $50.
 Effective January 1, 2023, an increase of $50.
 Effective January 1, 2024, an increase of $75.
The additional projected cost over the current longevity pay schedule will be $10,200 in 2020,
$20,400 in 2021, $30,600 in 2022, $40,800 in 2023, and $56,100 in 2024, for a total of $158,100.
5. Warrants
Employees assigned to the Warrants Section shall receive the same stand-by pay as those working
in the Electronic Surveillance Unit. As set forth in the 2013 Memorandum of Understanding, a
Probation Officer or Senior Probation Officer assigned to stand-by duty will receive fifteen hours
of stand-by pay per assigned week; eighteen hours of stand-by pay per week if Memorial Day, July
4th, or Labor Day falls within his/her assigned week; and twenty hours of stand-by pay per week
if Christmas, Thanksgiving, or New Year’s Day falls within his/her assigned week, regardless of
his/her shift.
The following table shows the projected cost based on the assumption that stand-by coverage
will be needed every week of the year by both Senior Probation Officers currently assigned to
the Warrants Unit.
2019
$25,876

2020

2021

2022

2023

2024

Total

$84,452

$86,804

$88,216

$89,872

$92,013

$467,233

6. Sick Leave
Employees hired after full ratification of this agreement will be credited with sick leave benefits
equal to the sick leave benefits for employees hired prior to 2007 in accordance with Section 8.8
of the Baseline Agreement (i.e., thirteen days annually; paid out for 50% of accumulated unused
sick time up to 180 days paid for 360 days accumulated upon retirement or death). As set forth
previously in the 2007 Stipulation of Agreement, employees hired after 2007 are credited with
sick time for each day that they are actually sick and are unable to work and do not receive
payment for unused accumulated sick time. We believe this provision of the contract will have
savings, but will be somewhat offset by additional terminal pay costs in future years. By limiting
the amount of sick days available to employees, it is anticipated that absences will decrease and
reduce the need to cover shifts with overtime. This stipulation does not mention whether or
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not the sick leave policy will change for those employees hired after 2007 and before full
ratification of this agreement.
7. Flex Time
The Director of Probation may not unilaterally eliminate the Flex Time program.
8. Title Changes
If a job title is eliminated in the Department of Probation, each employee in the eliminated title
will be reclassified to the title closest to his/her grade with a salary equal or greater than his/her
current salary.
9. Cancer Pool
Section 8.6(D) of the Collective Bargaining Agreement shall be amended to allow employees to
use time in the cancer pool when a member’s child is diagnosed with cancer.
10. Cancer Time
Employees shall be granted up to four (4) hours off with pay per year to receive medically
approved cancer screenings. The time off must be agreed upon and approved in advance by the
Department. This may result in an increase in overtime costs in order to provide coverage.
11. Cleaning and Clothing
The cleaning and clothing allowance shall be increased by $150 for all Probation Officers, effective
January 1, 2020. The projected cost over the current cleaning and clothing allowance will be an
additional $35,700 annually beginning in 2020.
Analysis
Our projections are based on the August 11, 2019 Payroll, which included 238 active members. Steps
and annual percentage increases were included where applicable. Based on the average number of
retirements since 2013, we assumed that five employees would retire annually. We also assumed a
class of five Probation Officer Trainees each year. We assumed two additional retirements during the
remainder of 2019. To calculate terminal pay and salaries other than base pay and longevity, we used
the 2018 W-2 Report and increased expenditures by the increases included in the contract. Social
Security and the County contribution to the New York State Retirement System are based on
percentages of salaries.
We estimate a total cost over five years (2019-2023) of $8.6 million and a cost of $11.3 million
through 2024. We estimate that the County will have approximately $400,000 in outstanding liability
for retroactive payments by the end of the contract term. The following table shows our projected
costs by category.
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The Executive’s fiscal impact projects a five-year cost of $8.5 million, but does not include an estimate
for 2024 or deferred retroactive pay. The next table summarizes the Executive FIS.

The Executive fiscal is reasonable. It differs from the BRO five-year projection by less than two
percent. However, we were unable to compare costs for 2024 or outstanding retroactive pay owed
beyond 2024.
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